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All TWU students are required to sign the University’s
Community Covenant, stating that they agree to adhere to
a code of behaviour in keeping with Christian principles as
they are interpreted in the evangelical tradition. Failure to
comply with the Covenant can result in discipline, up to and
including expulsion. The faculty of TWU are also required to
sign and adhere to the Community Covenant as a condition
of their employment.
The Community Covenant contains among other things a
commitment to Christian virtues such as love, joy, peace,
kindness, gentleness, self-control, humility and mercy.
The controversial part of the Community Covenant forbids
all sexual intimacy outside of marriage between a woman
and a man.
Status of Litigation in Nova Scotia, Ontario and BC
The law societies of Nova Scotia, Ontario and BC have each
decided that law students who graduate from TWU will not
be permitted to practise law in their respective jurisdictions
as a result of the Covenant. In each province, TWU sought
judicial review of the Law Societies’ decisions.
In Nova Scotia, TWU was successful at the Supreme Court.
The Nova Scotia Barristers’ Society appealed and the appeal
is scheduled to be heard on April 6–8, 2016.
In Ontario, the Law Society of Upper Canada (LSUC) was
successful at the Divisional Court. TWU appealed and the
appeal is scheduled to be heard on June 1–3, 2016.
In BC, TWU was successful at the Supreme Court and the
Law Society of BC has appealed. Coincidentally, it is also
scheduled to be heard on June 1–3, 2016.

“

It is highly likely that this issue
will need to be resolved by the
Supreme Court of Canada.
Issues on Appeal

”

In Nova Scotia, the focus of the appeal from the documents
filed thus far (which do not at the time of writing include
the TWU factum on substantive issues) is on the scope of
the authority of the Nova Scotia Barristers Society (NSBS).
The Nova Scotia Supreme Court held that the NSBS had
The Yukon Amicus: Spring 2016 — p. 2

no authority based on its mandate to pass the resolution it
did preventing TWU law school graduates from practising in
Nova Scotia. The Court described it as an attempt to control the inner workings of a religiously affiliated university
and to prohibit the exercise of religious beliefs. The NSBS
by contrast argues that it is a public interest regulator of the
legal profession with a mandate to promote equity,
diversity and to improve the administration of justice. Given
that mandate, it reasonably refused to accredit a law degree
from an institution that requires students to agree to adhere
to a code of conduct that would require LGBT students
to denounce their constitutionally protected equality rights,
effectively restricting them from equal access to an
accredited legal education program. The application of the
Charter is also at issue in the Nova Scotia case.
In Ontario, similar to Nova Scotia, a significant issue in
the appeal is whether the Law Society of Upper Canada
had the statutory authority to decide whether to accredit
TWU’s law school. The Ontario Divisional Court found that
the Law Society has the exclusive statutory authority to
determine access to the Ontario Bar, including the required
legal education, and that it is within its statutory mandate to
remove obstacles that are based on considerations other
than merit. Further, the Divisional Court found that the
Law Society could consider the discriminatory aspects of
the Community Covenant required by TWU in deciding on
accreditation, because of the Law Society’s obligation to
regulate the legal profession in the public interest. The
Appellant TWU argues that the Divisional Court’s
decision should be reviewed on a standard of correctness,
not reasonableness, and that the Court erred by failing to
find that the Law Society exceeded its jurisdiction in not
accrediting TWU. The Appellant also argues that the Court
was bound by the Supreme Court of Canada’s decision in
the TWU College of Teachers case in 2001, in which they
allowed teachers graduating from TWU to teach, even
though they were bound by the same Covenant.
The Charter also is at issue in this appeal.
In BC, the issue on appeal differs slightly because of the way
in which the decision of the Law Society of BC was made.
Originally, in April 2014, the Benchers in BC approved the
proposed TWU law school for the purpose of the
admission program. The members of the Law Society in
BC in June 2014 passed a resolution at a special general
meeting directing the Benchers to declare that TWU was
not an approved law program. Then, in September 2014,
the Benchers passed a motion directing the Law Society to

conduct a referendum on the issue (as permitted by the
rules and after receiving a legal opinion on the issue). The
referendum was held and 74 percent of lawyers responding voted in favour of the resolution that TWU not be an
approved faculty of law. The Benchers passed a motion on
October 31, 2014, not to approve the proposed TWU law
school. The Supreme Court of BC ruled that the Benchers
improperly fettered their discretion in this October 31
motion and restored the decision of the Benchers of April
11, 2014, approving the proposed TWU law school.
The issue on appeal in BC is not whether the Law
Society of BC has the statutory authority not to approve

the TWU law school. Instead, it is whether the decisionmaking process used was an inappropriate fettering of
discretion or an impermissible sub-delegation of authority.
The Supreme Court in BC also ruled that it found no
reason not to follow the Supreme Court of Canada’s
decision in the TWU teachers’ case of 2001.
Conclusion
It is highly likely that this issue will need to be resolved by
the Supreme Court of Canada. We will know better by the
end of 2016 and will continue to keep you updated.

Care is an absolute. Prevention is the ideal.
Lawyers’ Insurance Association of Nova Scotia – reprinted with permission
Stay on track with these tips to reduce risk and improve client service
• Use retainer agreements or engagement letters in all of your files to establish your terms of engagement and to clearly
identify what you have been retained to do.
•

Communicate with your clients in a timely manner. Whether it’s returning a phone call or email, establish a policy
where you or your staff return a client’s message within a certain period of time (e.g., within 24 hours, or by the end of
the following business day).

•

Avoid costly malpractice claims by completing a thorough conflicts search before opening a file. Search for conflicts
involving the client and other relevant parties.

•

Don’t dabble in areas of law with which you are unfamiliar. Among others, corporate/commercial, tax, family, criminal
and real estate law are complex and diverse — and you may make an error that will result in a claim. If necessary, consider
retaining the services of someone who has the requisite knowledge in those areas, or simply refer the client to them directly.

•

For in-office appointments, keep to your scheduling and avoid making clients wait more than 20 minutes.

•

During meetings, don’t just talk. Rather, ask the client to outline their understanding of what you’ve discussed so you
know that they understand what you’ve explained to them. Also during meetings, make eye contact and watch for visual
cues and body language.

•

Give the client a realistic indication of how long the matter will take, and identify any possible events that would delay
a resolution. Provide the client with a full picture of all costs and disbursements that will or might incur. And be honest –
don’t quote a lower cost to please them.

•

Avoid missing deadlines — use a tickler system for limitations periods and time-sensitive tasks.

•

Answer all your client’s questions to their satisfaction and listen carefully to address any elements that your clients
don’t understand or that could be another relevant issue you’ll need to advise upon. Obtain written confirmation of
instructions and advice. Communication errors between lawyers and clients are a key driver of claims. Keep in mind
that you have hundreds of files to remember, but your client may have only one — it could be far more difficult for you
recollect what was said than it would be for them.

•

Immediately highlight for clients any unexpected changes that will change the process, timing, costs or outcome of a
matter. This will ensure your client is aware of the change and why it took place. Confirm this advice in writing.

•

Send a final reporting letter at the end of every retainer to summarize the work that was done for the client. Outline
the details of any documents or agreements, the outcome of the matter as well as any obligations or continuing
responsibilities the client has.
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YLAP supports lawyers through work and personal issues
by Geneviève Chabot, Member, YLAP Committee

D

id you know that since 2009, the Law Society of Yukon
has been offering support to its members dealing with
work-related and personal issues, including family, marital,
health, drug, alcohol and gambling issues? Delivered locally
through Nimco and Associates, the Law Society of Yukon’s
Lawyers Assistance Program (YLAP) has helped many
members over the years. But can it do more? To assess the
quality of the services currently offered to its members, as
well as evaluate the necessity of offering different or
additional services, the Law Society of Yukon formed a new
Lawyers Assistance Program committee, composed of
Geneviève Chabot, Brenda Jerome, Kathy
Kinchen and Megan Whittle.
The YLAP committee’s first order of business
was taking the pulse of the membership. Do
members know about the program? Are
they satisfied with the services offered? Do
they think things should be done differently?
To answer these questions, and more, the
committee asked the members to answer a
short survey. The answers provided by the 42
respondents show that the members are
generally aware of YLAP, and that about a
quarter of them have used the program to

deal with various issues affecting their ability to perform at
work. The answers also show that members would prefer
to access the services by interacting face-to-face with the
service provider, although one of the main concerns that
have been identified is confidentiality in a jurisdiction the
size of the Yukon.
Armed with this feedback, the YLAP committee is now
working on finding ways to further improve the counselling
services offered to members. If you have additional feedback
about the current YLAP program, or would like to provide
comments and suggestions to the committee,
please contact any member of the committee. You can contact Lynn Daffe, Executive
Director, Law Society of Yukon by e-mail at
lynn.daffe@lawsocietyyukon.com, or contact
Geneviève Chabot at gchabot015@gmail.com
or (867) 333-0585.

Geneviève Chabot

If you are experiencing personal problems and
would like to talk to someone, contact Nimco
and Associates at (867) 668-4058. This service
is available 24 hours a day, seven days a week.
The Law Society funds up to 12 hours of
confidential counseling annually per member.

Model Code: Online tool provides useful links

R

emember, you can access the Interactive Model Code of Professional Conduct, an online tool
that links the provisions in the Federation’s Model Code to the matching or related rules of
professional conduct in every law society in Canada.
This interactive tool will allow mobile lawyers, law society staff and leaders, academic researchers
and others to quickly and easily find the enforceable rules in every Canadian jurisdiction, using the
national Model Code as the central reference point. Users will be able to isolate specific sections of
the Federation’s Model Code and view the corresponding code of conduct of another jurisdiction.
The Federation’s Model Code was developed to harmonize as much as possible the ethical rules governing lawyers across
Canada. It has now been implemented by ten Canadian law societies, is reflected in the Barreau du Québec’s new Code of
Professional Conduct and is under review in the remaining jurisdictions.
The Interactive Model Code of Professional Conduct is available on the Federation’s web site: www.flsc.ca.
It can also be reached through a permanent link at: http://flsc.ca/interactivecode.
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March is a month of change at YPLEA
by Stephanie Schorr, YPLEA President

M

arch is the month of comings and goings at YPLEA. As most of
you know, Robert Pritchard is retiring in March (see
announcement, below). YPLEA wishes him all the best in his
well-deserved retirement. Robert has recounted having “received many
expressions of appreciation by persons who have attended at or called
the Law Line for clarifying their issues and making their contact with
the legal system more understandable to them.” Unfortunately for the
legal community, Robert is not just leaving YPLEA, but also the Yukon,
for greener pastures in Ontario.
YPLEA would like to welcome Carmen Gustafson, YPLEA’s new
Executive Director, who starts this month. Some of you may know
Carmen through her work with Cabott & Cabott.

Carmen Gustafson, YPLEA Executive Director

Carmen articled at the Environmental Law Centre in Victoria, B.C. in 2011–12 before coming to the Yukon. She has
volunteered with Special Olympics Yukon as a head coach and with the CBA Yukon Young Lawyers Section. YPLEA is looking
forward to Carmen’s energy and balanced perspective at the YPLEA office.
When YPLEA has such talented lawyers and other people working for it, the Board’s job is made easy.
Again, congratulations to both Robert and Carmen.

RETIREMENT
ANNOUNCEMENT
Yukon Legal Services Society and Yukon Public Legal
Education Association Jointly and proudly announce the
retirement of Phyllis and Robert Pritchard.
A joint retirement celebration
will be held:
Wednesday, March 23, 2016
4:30 to 6:30 p.m.
Tutshi Building (main level),
2131 2nd Avenue,
Whitehorse
Refreshments will be served
Everyone welcome

Yukon Lawyers Assistance
Program
YLAP — Yukon Lawyers Assistance Program —
provides confidential support, education and
referrals for Law Society members suffering from
alcohol and/or chemical dependence, stress,
anxiety, depression or just about any type of
personal problem.
In 2014 the Law Society Executive increased the
number of allowable hours from seven to 12 per
year. YLAP services cover private and confidential
professional counselling for personal or workrelated difficulties.
Strictly Confidential • Non-Disciplinary
Compassionate • Independent
The service is provided by Nimco & Co. and is
available 24 hours a day, 7 days a week.
Call 668-4058 any time.
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UPCOMING CLEs
The Continuing Legal Education (CLE) Committee is currently planning CLEs on the following topics:
• Victim Bill of Rights - March
• Ethics – October
•

Child Protection – April

•

Gladue Sentencing

•

Judicial Review – October

•

Truth and Reconciliation

The Law Society of Yukon makes every effort to ensure that locally offered CLEs are accredited by the Law Society of British
Columbia and may be applied towards the British Columbia mandatory 12 hour continuing professional development
requirement.
Please remember to keep track of the CLEs you attend in 2016. You will be required to attend the mandatory 12 hours of
continuing professional development and report it annually on your membership renewal documentation (Form 13).
• Course name
•

Provider (e.g., CBA, Law Society)

•

Format (in-person, DVD, webinar)

•

Role (attendee, presenter, author)

•

Date (day and month)

•

Number of hours

Please note that unless otherwise stated ALL
CLEs organized by the Law Society of Yukon count
toward your required CPD hours.

The CLE calendar is now on the Law Society website: www.lawsocietyyukon.com/calendar.php.

Yukon First Nations 101 course
by David Christie, Second Vice-President (CLE Chair)

I

n recognizing the significance of the Truth and Reconciliation Committee Report and the
	Law Society of Yukon’s commitment to education for its members (as called for in the report’s
Calls to Action), the Law Society of Yukon encourages its members to take the Yukon College online
course, Yukon First Nations 101. We are pleased to announce that this course will qualify for three
hours toward your 12 hours of mandatory CPD.
This online course was developed by Yukon College and the Council of Yukon First Nations. Its focus
is on the territory’s aboriginal culture, history and contemporary issues.
David Christie

The course is organized into five modules, each focused on a different aspect of Yukon First Nations:
• Module 1 Regional cultural competency
• Module 4 Historical events and Yukon agreements

• Module 2 Linguistic groups, Traditional Territories

•

Module 5

Yukon First Nations today: culture and values

• Module 3	Impacts of contact and colonization
For more information, contact Joanne Lewis,
Executive Director,
Northern Institute of Social Justice
jlewis@yukoncollege.yk.ca
phone: 456-8590
The Yukon Amicus: Spring 2016 — p. 6

William E. Byers,
Q.C.
by Tom Ullyett, Deputy Minister,
Yukon Department of Justice
Bill Byers (1938 to 2015) passed away
last September at age 77 in Qualicum
Beach, BC, after an 18-month struggle
with brain cancer.
I remember Bill with great fondness.
He hired me to article at the
Department of Justice (1985–86) and
he took an active role in my career
development over several years. He
was the Deputy Minister of the Yukon
Department of Justice on two
separate occasions: 1984–92 and
2000–02.
Bill was tall, graceful, principled, laughed
easily and was a snappy dresser. Born
in Ontario, he attended law school
at the University of Western Ontario
in London, Ontario and graduated in
1963.  In 1984, after practising law in
Stratford, Ontario for many years, he
and his family moved to Whitehorse,
where Bill became the deputy of
Justice. Bill remained with the Yukon
government in a variety of portfolios
for 18 years until retiring in 2002.
As deputy, Bill oversaw the move of
the Department of Justice into the
Law Centre and Law Courts building
(1986). He also established the Legal
Services Branch, believing that the
government’s legal needs would be
best served by in-house lawyers.
Bill played a key role in developing the
Legal Profession Act, which allowed the
legal profession to become a selfregulating profession, and he was
instrumental in the creation of the

New Members

July 7, 2015 – February 22, 2016
Alexander, Eden – Whitehorse
Bell, Alisha – Whitehorse
Brackstone, Paul – Vancouver
Chamberlain, Adam – Toronto
Chan, Michelle – Whitehorse
Claridge, Nicholas – Vancouver
De Rijcke, Izzak – Guelph
Gersback, Shauna – Vancouver

Resigned Members
Buday, Kylie
Callahan-Maureen, Cynthia
McCormick, John
Comeau, Pierre
Joncas, Natascha
Kennan, Hilary
Latella, Matthew
Macdonald, Bonnie
Preston, Tim
Salter, Richard
Sarin, Jonathan

Kerwin, Patrick – Whitehorse
Labine, Kelly – Whitehorse
Lehmann, Brent – Vancouver
Little, David – Vancouver
Orr, Patrick – Ottawa
Starks-Jacob, Anna – Whitehorse
Warnsby, Bruce – Whitehorse
Williams, Lance – Vancouver

Non-practising
Members
Guild, Jeremy
Smith, Richard
Hartling, Judy
Snowshoe, Karen
Kaur, Himmatpreet
Tarnow, Jason
Smith, Bradford
Teillet, Jean

Active Certificates of
Permission to Act: 107

Comings and Goings
Rick Smith retired from the Yukon government.
Kelly McGill left Tucker & Company to join the Yukon Department of
Justice.
Bhreagh Dabbs left Austring, Fendrick & Fairman to join the Yukon
Department of Justice.
Carmen Gustafson is the new Executive Director for YPLEA.
George Asquith is leaving Lackowicz & Hoffman to be the Registrar of
Land Titles at the Yukon Department of Justice.

Department of Justice Act (2000),
which put the Yukon Department of
Justice on the same footing as justice
ministries in the provinces. He was
constitutional advisor to the government through the Meech Lake and
Charlottetown Accord consultations
(1987–1992).

Bill was a builder for the legal
profession. He laid a strong foundation
that continues to support the
profession today. I’m grateful to have
met him, worked with him and to have
been mentored by him.
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Asleep at the switch
by Lyndsie Bourgon

S

urviving on little sleep isn’t
something to brag about.
It could wreck your health and derail
your career.
About ten years ago, Taylor
McCaffrey LLP in Winnipeg decided
to do something for its sleepdeprived staff: it opened a nap room.
Nobody used it. The firm eventually
gave up on the idea, says the firm’s
managing partner, Patricia Lane, and
instead put extra couches in the staff
room for employees who needed
some down time.

FACTS ABOUT SLEEP
z The average adult needs between 7–9 hours of sleep
per night.

z The longer a person goes without sleep, the more likely

their brain is to take a “micro-sleep”—meaning they shut down
for rest, even if it’s for just a few seconds.

z Our biological rhythm means we’re constantly working
against the desire to sleep when it’s dark and work when it’s
light. If we work into the night under harsh light, our sleep
suffers.

z Power naps of about 10-20 minutes work best during the

day. Anything longer and your body slips into a sleep cycle,
Andy Clark, a former lawyer who
leaving you groggier than before.
writes a blog called the Wellness
Lawyer, isn’t surprised that no one
took advantage of this uncommon
workplace perk: “My sense would be that lawyers would be
As Clark points out: “The unhealthy view is that lawyers
kind of afraid to use [a nap room], in case people think, ‘Oh,
don’t make money when they sleep. You make money when
there he is napping again,’ ” he said in an interview.
you’re on the clock and working on client matters. But that’s
a very, very, short-term view … because sleep deprivation
Getting lawyers to take the health hazards of sleep
leads to poor client outcomes.”
deprivation seriously is a tough sell in a profession where
working long hard hours and pulling the occasional allChronic sleep deprivation also contributes to serious health
nighter is a badge of honour and no one wants to admit
conditions such as diabetes, high blood pressure, obesity
they’re suffering from a lack of shut-eye — never mind
and cardiovascular disease, according to a 2011 report from
sleeping on the job.
the World Association of Sleep Medicine. In fact, sleep plays
such an integral part of our well-being that any disruption
“I think that most lawyers I know would not identify lack of
ultimately affects every part of our life — including our
sleep as a problem in their lives, even though it probably is,”
effectiveness on the job.
says Cheryl Canning, a partner at Burchells LLP in Halifax,
and a board member of the Nova Scotia Lawyers Assistance
The importance of sleep to good working habits is
Program.
well-documented. In a study examining the links between
sleep and academic success, Dr. Reut Gruber, a McGill
A recent U.S. study on sleep habits found lawyers are
University sleep researcher, discovered that sleep has
among the top sleep-deprived occupations, second only to
beneficial effects on learning, memory and attention span,
home health-care workers, with lawyers reporting just over
and even helps regulate emotions in high-stress situations.
seven hours of sleep per night. The results were met with
astonishment online by lawyers who wondered what lazy
Likewise, lack of sleep has adverse effects on personal
members of the profession were managing to get seven full
performance and attention given to tasks. In cases of
hours of sleep every night.
extreme sleep deprivation — when a person has gone for
The Yukon Amicus: Spring 2016 — p. 8

close to 20 hours without rest — their level of impairment
is close to that of someone who is over the legal blood
alcohol limit to drive.
Gruber lists off the cognitive functions that lawyers need
to employ to function at their peak: “Emotional regulation,
attentiveness, attention to detail, the ability to act fast and
accurately…”
All of these processes, she says, are influenced greatly by
sleep — in fact, sleep plays a key role in actually retaining
the information we cram into our heads during an allnighter. Without it, “…a lawyer can prepare well, but if that
person is sleep-deprived, their ability to actually perform
well is going to be affected.”
“If the health consequences can’t convince lawyers to
address their need for a good night’s sleep, perhaps the
impact on the bottom line can.”

If the health consequences can’t convince lawyers to
address their need for a good night’s sleep, perhaps the
impact on the bottom line can. In 2011, Harvard
scientists found that sleep deprivation costs companies
up to $63.2-billion in lost productivity each year. Much of
that loss is due to “presenteeism” — when an employee is
physically present, but working at substandard levels. This
has prompted some large organizations to invest in “sleep
hygiene” courses and encourage management to ensure
that employees are properly rested.
Clark says this is an idea that firms should consider.
“A well-rested lawyer that invests time in sleep and exercise
and eating right, that’s time and energy and resources that
are invested that pay huge dividends over the long term,”
he says.
And in a profession where sleeping on the job isn’t an
option even when there’s a nap room, it only makes sense.

Originally printed in CBA/ABC National: The Power of
And there’s a difference between quality of sleep and
Perspectives, April–May 2014. Reprinted in this issue of The Yukon
quantity of sleep; some people lay awake in bed for eight
Amicus with the permission of the Canadian Bar Association.
hours each night, while others can function at a rested
capacity on just five or six hours of
sleep. Disturbed sleep can be just as
bad as insomnia; research on the
GO TO SLEEP
impact of waking during the night
found workers who experienced
z Hit the hay at the same time each night and wake up at the
same time every day. It leads to better sleep in between.
poor quality sleep (not simply
insufficient sleep) were more likely to
z Turn off all electronics about 30 minutes before you want to
doze off at work and make errors. In
fall asleep.
the same study, those who admitted
to waking up consistently throughout
z Don’t have a clock in the bedroom. If you wake up during the
the night also said they struggled
night, it only leads to sleep stress.
with lack of motivation and energy at
work, as well as impairments in social
z Consider lifestyle changes: spending less time commuting
interactions.
equals more time sleeping or more time working effectively
from home; working a compressed four-day work week also
The solution, experts say, is to
helps.
encourage individuals to figure out
how much sleep they need to work
z If you’re still having trouble, check into products like light
boxes that help regulate melatonin levels, which help control
at their peak the next day. But first,
your natural sleep rhythm.
the individual has to admit they have
a problem getting enough rest.
z Talk about it. Steps should be taken to normalize discussion
about sleep in the same way lawyers now speak openly about
depression, says Cheryl Canning of Halifax.
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Lawyers recognized for long service
by Paul Battin

T

hree items —
 eat, drink and be merry — were on the Law Society of Yukon agenda on
	December 10, 2015. That was the annual LSY Holiday Wine and Cheese at the MacBride Museum.

Apart from enjoying great food and good company, it was also a chance to recognize the contributions
of Judy Hartling and Lee Kirkpatrick, two resident lawyers who have each given 25 years of service to
the land of Sam McGee. While Judy and Lee weren’t able to attend, those who raised their glasses to
their service will tell you they haven’t changed a bit from their original LSY application photos from
25 years ago.
Non-resident lawyers with 25 years
of service weren’t forgotten.
Congratulations are extended to
Peter Sheen, Donald Sorochan
and Alan Winter.

Clockwise, from top right:
Tom Ullyett, Megan Whittle and Michelle Chan;
Jim Bishop, Lawrence Purdy and Pippa Lawson;
Jim Tucker and Megan Seiling; and
John Phelps, Shannon Kmyta and Marlaine Anderson-Lindsay.
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and new lawyers welcomed
New LSY members (Michelle Chan, Rita Davie, Kelly
Labine, Vincent Larochelle, Megan Seiling, Anna Starks-Jacob
and Kristi Zychowka) were introduced to the local bar and
have an idea what to expect in December about 24 years
from now. Mark your calendars now, rookies!
This is the second time the LSY has held the Holiday Wine
and Cheese and the RSVP numbers tell us that it seems to
be a winning formula.
As always, if you’ve got suggestions for the Social
Committee, please let us know (John Phelps, David
Christie, Geneviève Chabot and Paul Battin). Special
thank-you to the MacBride Museum for a great venue and
Café Balzam for a delicious spread!

Clockwise, from top right:
Lynn Macdiarmid, Lauren Whyte, Kelly Labine, Justice
Cozens and Vida Nelson;
Jocelyn Barrett and Heather McFadgen;
Rod Snow, Justice Veale and Jim Tucker; and
Suzanne Duncan and Laura Cabott.
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